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LOCAL  BOARD  MEMORANDUM  NO.  U5 

ISSUED:  3/16/42 

AS  AMENDED:  1/6/44 

EFFECTIVE:  2/1/44 

SUBJECT :  OCCUPATIONAL  CLASSIFICATION  OTHER 

THAN  AGRICULTURAL 

r 

Pakt  I.  General  Policies 

1.  Objectives  of  the  Selective  Service  System— The  Selective 

Service  Syt^tem,  in  the  selection  of  men,  is  responsible  for  the  at- 
tainment of  two  objectives.  First,  the  manpower  requirements  of 
the  armed  forces  must  be  met.  Second,  civilian  functions  neces- 
sary to  war  production  ajid  to  the  support  of  the  war  e^Qrt  must 
1^  maintaiBed.  ' ' 

2.  Bastis'  of  occui^ticMiftl  d^mmsKtr-In  dtdnr  to  be  given  oc* 
cupational  deferment,  a  registrant  inusfc  be  a  *^n«oess¥iry  man**  in 

war  production  or  in  support  of  the  WW  effort.  - 

3.  Replaceability. — In  determining  whether  a  registrant  is  a 
^'necessary  man,"  the  replaceability  of  the  registrant  is  of  para- 
mount importance.  The  replaceability  of  the  registrant  may  be 
based  on  various  factors  which  should  be  considered  carefully. 
There  may  be  a  shortage  of  men  possessing  the  registrant's  special 
training,  qualification,  or  skill.  There  may  be  such  a  distinct  un- 
skilled labor  ^ortagathat  the  registrant  is  irreplaceable  without 
reference  to  any  ^>ecial  training,  qualification,  or  skill.  In  either 
case,  th^  may  be  a  shortage  ol  the  supply  of  labor  for  replace- 
ment purposes  at  the  place  where  the  registrant  is  working  even 
thoi^h  ther^  is  no  over-all  shortage  throughout  tibe  Nation* 

pABT  II.  Skcial  PiaovDsioNs  ApEucABUB  TO  BKcosmufxs  Aau  18 


1.  Registrants  ages  18  through  21  not  to  be  occupationally 
deferred  exmpt  uider  certain  conditions.— Effective  February 
1,  1944,  no  registrant  (whether  a  noiifather  or  a  father)  ages  18 
tnrwgh  21  at  the  time  he  is  classified  may  be  considered  as  a 
^^necessaiy  man*^  entittod  to  be  placed  in  Class  U-A  or  Class  U-B 
unless: 


4 

• 

(a)  There  is  filed  with  the  local  board  a  Form  ^r^^l^' 
cial  upon  ^\hkh  the  State  Director  of  Selective  Betm^  m 
whose  State  the  registrant's  principal  place  of  empl^ent 
is  located  has  endorsed  a  statement  that,  based' 'i^oh  tbte  m- 
I'onnatif.n  on  the  Form  42-A  Special,  he  recommen^  that 
the  local  board  except  the  registrant  from  the  general  rfefetnc- 
tion  against  the  occupational  deferment  of  registrants  ages 

18  through  21.^  .    .  .    ^  a.-  i 

(b)  An  exception  to  the  restriction  against  occupational 
deferment  of  registrants  ages  18  through  2L  is  specifically 
authorized  by  tlie  Director  of  Selective  Service  without  a 
statement  fi-om  a  State  Director  of  Selective  Service  as  pro- 
vided in  (a)  above  and  the  local  board  determines  that  the 
reeistrant  comes  within  the  exception  describ<"d  by  the  Direc- 
tor of  Selective  Sei-vice,^    (See  List  of  Exceptions  attached.) 

2.  Registrant  age  18  threogh  a  in  Class  n-A  or  H-B^on 

February  1, 1944.— Unless  justified  by  a  change  m  status  or  other 

condition,  the  deferment  in  Class  II-A  or  Class  II-B  of  a  regis- 
trant ace  18  through  21  existing  on  February'  1, 1944,  shaU  not  be 

terminated  in  advance  of  its  expiration  d8tt«.»         "  • 

3.  Local  board  to  reopen  certain  classifications.— When  at 
anv  time  prior  to  induction  a  Form  42-A  Special  or  a  Form  42 
Special  is  received  by  u  local  hoard  for  a  registrant  age  18  through 
21  and  the  local  board  determines  that  such  registi  ant  is  within  one 
of  the  exceptions  to  the  general  restriction  against  occupational 
defermeiit  of  registrants  ages  18  through  21,  set  forth  in  subpara- 
graphs  (a)  and  (b)  of  paragraph  1  above,  the  local  board  will 
reopen  and  owisider  anew  the  classification  of  such  registrant. 

4.  Local  boards  to  report  registniii*S'  agra  JSHski^y:^ 
placed  in  Class  II-A  or  Class  II-B.— The  local  board  ^laU  report 

to  the  Director  of  Selective  Service  each  registrant  (whether  ona 
Replacement  Schedule  or  otherwise)  age'l*through>21^^n^ 
after  February  1, 1944,  is  placed  in  Class  II-A  or  Claffl  H-B  under 
t  he  provisions  of  this  memorandum.  Such  report  witt  be  as 
follows: 

(a)  If  such  registrant  is  placed  in  Class  II-A  or  Class  II-B 
by  the  local  board,  it  will  complete  the  report  to  tlie  Director 
of  Selective  Service  on  the  back  of  the  first  copy  of  DSb  i  orm 
42  Special  or  DSS  Form  42-A  Special,  attach  the  first  copy 
to  tlw  Local.  Board  Action  Beport  (Form  110)  for  the  local 


1  All  TwiiiBstR  for  new  or  additional  occupational  dofei  luonts  for  rp^tetMunts  "ni^ef 
this  "  int^nt^rfiifrv.^n  b"  ..>n^^^^^  Affidavit-Occupational  ('lassitK  at.on  (Form  42--A 
tins  r''vP'''''"'''Vrsj«  4  '  \  Siicci-il  -n-ill  be  completed  in  an  OriKinal  and  First 

K'ind  i^r^.^    na^e::^:,!^  t""vI^?,.lo.ve? to  th. 

State  is  located  the  registrant's  principal  p  ace  of  enuiloynieni       f  y^e  regis^^ 

^1  Ail  r«iuests  for  11^^^^^^^  cccuijatioual  defermentB  tor  registrantB  under 

thia  snbMraCTaDh  will  be  S  on  Affidi-.vit-Occnpational  Classification  (Form  4^ 
S^^ill^•'"»rs"^Form  42*'lpec1aUill  b^^  Or^nal  and^r«t  Copy 

with  the  local  board  of  the  registrant  ctonc^ttied.    The  DSS  BWtt  «  »peeiu  wiM  nw 

'V^'^rs' wijhls'n^r'apln^  deferrnenj^ranted  In  aceordance  with  tfm 

provlBions  oflctlvity  and  Occnpatton  BttUetln  No. 


,  board  meeting  at  which  soch  classification  is  m^de,  and  trans- 
mit it  to  the  Director  of  Selective  Service,  Gimbd  Buiidi^ 
,  Philadelphia,  Pennsylvania,  as  an  attachment  to  ilie 

Form  110,  " 
„  '   (b)  If  such  registrant  is  not  placed  in  Class  II-A  or  Class 

II-B  by  the  local  board  but  is  so  classified  by  the  board  of 
appeal  or  the  President,  the  local  board  will  complete  the  ' 
report  to  the  Director  of  Selective  Service  on  the  back  of  the 
first  copy  of  DSS  Form  42  Special  or  DSS  Form  42-A  Special, 
attach  such  first  copy  to  the  Local  Board  Action  Report  (Form 
110)  for  the  local  board  meeting  at  which  such  classification 
by  the  board  of  appeal  or  the  President  is  recorded,  and 
transmit  it  to  the  Director  of  Selective  Service.  Gimbel  Build- 
ing, Philadelphia,  Pennsylvania,  as  au  atUicluueut  to  the 
©S^  Forin.llO.  ;  ' 

Pabx  m.  Speciai.  Provisions  Applicable  to  Reuistbaijts  Ages 

22  A^D  Ovm  * 

1.  Special  consideration  for  fathers.— In  determining 
wliether  a  father  age  22  or  over  is  a  "necessary  man,"  the  provi- 
sions of  sections  622.21  to  (322.24,  inchisive,  Selective  Service  Regu- 
lations, and  the  applicable  provisions  of  this  Local  Board  Mem- 
orandum, and  other  ai:)plicable  instructions  will  be  liberally  con- 
strued. A  father  age  22  or  over  who  is  making  a  contribution  in 
war  production  or  in  support  of  the  war  effort  is  usually  a  stable 
employee  and,  if  other  factors  are  equal,  will  normally  be  accorded 
occupational  deferment  in  preference  to  fathers  agog  18  through 
21  arid  in  p^&rence  to  all  nonfathers.       -  . 

• 

Pah#  JV,  iim>RMATi©N  Available  in  Co^^^cri^WhiL  Qccupa- 

1.  All  available  information  to  be  considered.— In  determin- 
ing whether  a  registrant  should  be  placed  in  Class  II-A  or  Class 
II-B,,  all  available  information  from  national,  regional,  state,  and 
local  levels  will  be  used.  No  one  source  of  information  is  conclu- 
sive. All  information  presented  must  be  considered  and  evaluated 
properly.  The  agencies  of  the  Selective  Service  System  are  urged 
to  use  the  facilities  of  the  United  States  Employment  Service  for 
'information  with  respect  to  the  occupations  of  registrants.*  Local 
employment  offices,  on  request,  will  provide  local  boards  with 
information  as  to  whether  there  exists  or  is  likely  to  exist  m  the 
near  future  a  national  or  local  shoitage  of  persons  with  the  i-egis- 
trant's  clauned  qualifications.*  . 

^AttPiition  18  dii-ected  to  Uie  provisions  of  Local  Board  Meiimran.liim  No  116-C 
eonwrniul'  Sie  oW^^^^       of  information  from  tlie  United  States  Enii.lo.viuent  Service. 

'  Vn  ",rMf..  on  th o  °,vailability  of  replacements  mU  usually  include  the  number 
of  currVnt  nntiUed  orders  for  tlie  occupation  Involved  and  the  number  of  qnalified 
a  niKts  Iteted  in  the  local  Vnited  Stato.s  Euiployi.u  nt  Sorvi.  o  Offl«B's  files  together 
w  t "  such  TiHher  information  as  may  be  perUnent  concermng^^ 
filiius  the  job  through  the  transfer  of  vcoc^»a  «WHn  present  emi^oymeat  im 
etearaace. 

.  .I'ifHI.    '!■     ■■'    ■      ■■'■■'■'4  ■     "      ■■  -  ■  • 
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2.  Activity  and  Occiiliatioii  Bulletins.— The  agencies  of  the 
Selective  Service  System  have  been  supplied  with  Activity  and 
Occupation  Bulletins.  The  information  contained  in  tlie  Activity 
and  Occupation  BuUetins  is  prepared  by  the  War  Manpower  Com- 
mission and  is  used  by  the  United  States  Employment  Service  in 
connection  with  the  recruitment,  tranrfer,  and  placement  of  work- 
ers. The  activities  and  occupations  contained  in  these  bulletins 
represent,  on  a  national  basis,  tiie  most  important  activities  and 
occupations  with  respect  to  war  producti<Hi  and  in  support  of  the 
war  effort. 

3.  Use  of  Activity  and  Occupation  Bulletins— The  Activity 

and  Occupation  Bulletins  should  be  used  by  the  agenci^  of  the 
Selective  Service  System  as  a  guide  and  should  be  considered  m 
occupational  classification  matters  along  with  all  other  available 
information.  The  agencies'of  the  Selective  Service  System  will 
give  careful  consideration  to  the  fact  that  a  registrant  is  engaged 
m  war  production  or  in  support  of  the  war  effort  in  determining 
his  replaceability  or  loss  to  the  war  effort  should  the  registrant  be 
withdrawn  without  replacement.  The  inclusion  of  the  registrant's 
employment  iu  Activity  and  Occupation  Bulletins,  or  exclusion 
therefrom,  does  n(>t  conclusively  determine  his  occupational  status. 
The  local  board  and  board  of  appeal  may  consider  a  registrant  for 
occupational  deferment  when  he  is  employed  in  an  activity  or  occu- 
pation in  war  production  or  in  support  of  the  war  effort  even  though 
the  activity  or  occupation  is  not  listed  in  the  Activity  and  Occupa- 
tion Bulletins.  Determinations  as  to  coverage  of  specific  establish- 
ments by  Activity  and  Occupation  Bulletins  for  placement  or 
stabilization  purposes  are  a  function  of  the  United  States  Employ- 
ment Service,  and  agencies  of  the  Selective  Service  System  will 
nu^  no  determination  with  respect  thereto. 

4  List  of  Critical  Occupations  with  deiBitiwi».«— The  List  of 
Critical  Occupations  with  definitions,  attached,  is  prepared  by  the 
War  Manpower  Commission  and  includes  occupations  requiring 
lone  experience  and  in  which  a  national  shortage  exists  or  would  . 
esi^t  should  any  substantial  number  of  such  persons  qualified  in 
those  occupations  be  withdrawn  from  the  labor  market.  It  is  im- 
perative that,  except  for  registrants  ages  18  through  21,  all  regis- 
trants engaged  in  critical  occupations  in  war  production  or  in  sup- 
port of  the  war  effort  be  given  grave  consideration  for  occupational  ^ 
deferment  by  the  agencies  of  the  Selective  Service  System.^  Ad- 
ministrative action  will  be  taken  to  insure  such  consideration  by 
the  Selective  Service  System. 

Director. 

DianmnyriON  a,  b,  o,  n,  s,  r 


•Reference  is  made  tu  provisions  of  Local  Board  Memoraiidtini  No.  ^^"^-f  ^'""^^l^;, 
Inff  ref^Jral  to  the  rnitoa  States  Emidoyiaeat  Service  of  registrants  ages  22  aud  ovev 
Who  are  iu  critical  occupations. 


! 


Y'^ii       '       LIST  OP  EXCEPTIONS 

TKe  Director  of  Selective  Service  authorises  the  f ollowii^  ex- 
ceptions to  the  restriction  against  occupational  deferment  of  reg- 
istrants, ages  18  through  21,  without  a  statement  frwn  a  Stirf» 
Director  of  Selective  ^rvice: 

1.  Personnel  of  the  Merchant  Marine  and  the  Army  Trans- 
portation CorpSj  and  persons  in  training  therefor  for  whom 
the  Recruitment  and  Manning  Organization  or  the  Division 

-  of  Training  of  the  War  Shippuig  Administration  files  an 
Affidavit-Occupational  Classification' (Form  42  Special)  in 
accordance  with  the  provisions  of  Activity  and  Occupation 
Bulletin  Ko.  26-2  or  Activity  aud  Occupation  Bulletin  No. 
33-2.  ' 

2.  Students  who  qualify  for  occupational  deferment  in  ac- 
cordance with  the  provisious  of  Activity  and  Occupation  - 

,.Bulletin.Jfo.  33-6..  ^ 


•  f  *.  • 


'  u  • 
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LIST  OF  CRITICAL  OCCUPATIONS  hS 

X>art  I— Production  and  Services  Occupations     ' ' 

Alroiiiu-Englne  Mechanic,  All  Around 
Aircraft-Engine  Tester,  All  Aronnd 

Aircraft-Instrument  Mechaplc^,.... ■ 

Aircraft  Mocliaiiic,  AU  Arp]aii4,;,^  '  /  ^  ;  .    -       ,     ^  .  .. 

Airpliuu^  Navigator  "f-  -' 

Airplane  Pilot,  Coumiercial         n  i  .     *       .  .. 

Airship  Mechanic,  All  Around  *    •  •  ^ 

Ballistician  .  *  -     ' ' 

Bessemer  Converter  Blowe^^ 
Blacksmith,  All  Around 
Blast  Furnace  Blower 
Blaster,  Mining 

Bpatbuilder,  Steel  or  Wood,  All  Around   .  ,r 
Bbilermaker,  All  Around 

Borinjr-Mill  Operator,  All  Around 

Bricklayer.  Refractory  Brick  ^  .  , .  > 

Cabinetmaker,  All  Around 

Cabje  Splicer,  Telephone.  Telegraph  or  SiriNnaj^Dfr  Ortte  :  '  ^ 
Cable  Transmitter  and  Receiver  V 

Cam-Lay-Out  Man  w  v  - 

Car  Inspector,  Railroad  Transportation 

Catalytie-Convertor  Ei^iqeer,  Synthetic  Rubber 

Cemeiiter,  Oil  Well 

Chainmaker,  All  Around 

duuDb^man,  Acid 

Coke  Burner 

Computer,  Electric,  Seismic,  or  Gravity  ,        i  * 

Conductor,  Railroad  Transportation  Q 
Converter  Operator,  Nonferrous  Smelting  &  Refining  ,  :  u>taij 

Continnmus^Stlll  Engineer,  Syatb^te  Bubb^^  v.o:  xrc^ 

Copi)ei-smith,  Marine,  AU  Aitmud  ^  l::.-. 

Coremaker,  All  Around  :•  ^nn-.. 

Cutting  Machine  Runner,  Mining  ..  .   '  : 

Diamond  Driller,  Mining  .  - 

Die  Maker,  All  Around  ,s  >.iuri-^ 

Die  Setter  ;  "  v 

Die  Sinker  ,  ;       "  '  -r! 

Diesel  ^lechtuiic,  All  Around 

Dispatcher,  Radio  Cojpmunications,  Telegraph,  or  Submarine  Cable    ■  ^ 

Diver  -f  -  -  --^r-.         "    \  -  ' 

Driller,  Pine  Diamend  Dies 
Drills,  Oil  Well,  Cable  or  Rotary 

Electrical  Tester,  Power  Equipment 

Electrician.  Installation  and  Maintenance,  All  Around      -  » 
Electrician,  Aircraft,  Marine,  Power  House,  or  Submarine  Cable,  All  Around 
Engineer,  Chief,  First,  Secwid,     Biird  Assistamt^ 
Engineer,  Locomotive,  Railroad  Transportation 

Engineer,  Turbine  or  Diesel 

Ena:ineerinjj  Draftsuiun,  Design 

t^nislier,  l-'ine  Diamond  Dies 

First  Helper,  Ui)eu  Hearth  or  Electric  Pumaee 

Flight  DispattAer 

L  I 

'  •  !  - 

...  q  - 
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Included  under  this  designation  are  only  those  individuals  who  are  (1) 
~  utilizing  in  their  supervisory  jobs  the  knowledge  and  drills  of  one  OT 
more  of  the  occupations  included  in  the  List  of  Critic^  OcciQMitions,  and 
(2)  those  ;«rho  supervise  directly  or  through  subordinate  foremen  and 
supervisors 'Ruction,  technical,  or  scientific  work  in  essential  acti  vities, 
although  the  occupations  of  the  workers  supervised  may  not  be  listed. 
The  second  category  includes  only  individuals  who  must  be  in  JObS 
requiring  an  extensive  knowledge  of  the  production,  technical,  or  sclOTr 
tiflc  work  they  are  supervising,  the  exsxdm  of  ind^endent  jMgn^ 
and  remonriWlity  for  the  products  made  or  services  rendered,  and  a 
training  period  of  two  or  more  years.  In  some  plants,  the  supervisory 
personnel  may  be  designated  by  other  than  supervisory  titles,  and  where 
they  meet  the  requirements  outlined  above  they  are  included. 
Form  Bailder,  Aircraft 

Glass  Blower,  Scientifle  Laboratory  Api^tos 

Heat  Treater,  All  Around  •  -  . 

Heater,  Steel  Mill,  All  Around 
Hoisting  Engineer,  Mining 
Insnector 

Included  under  this  designation  are  only  those  wcn^ers  who  are  qualified 

to  p^onn  In  one  or  more  of  the  critical  occupations  appearing  in  this 
listand  who  utilize  the  knowledge  and  skill  o^  such  occupations  in 
inspecting  work  la  oito  to  insure  uniformity  and  accuracy  of  products 

or  services. 

Installer,  Telephone  or  Telegraph  Equipment 

Insti'uctor  ,   ^,  ,  , 

Included  under  this  designation  are  only  those  workers  who  are  qualified 

to  perform  in  one  or  more  of  the  critical  occupations  listed  and  because 

of  their  aptitude  and  experience  have  been  assigned  as  instructoi-s  in 

training'  programs  either  in  plant  or  vocational.   >         «  .  i 

Instrument  Alaker  and  Repairer,  Enectrical  liechaidcal, «  SMtttlfle^ 

Jew^  Bearing  Maker,  All  Around 

Jointer,  Submarine  Cable 

Lay-out  Man,  Boilermaking,  EVnmdry,  Machinery,  or  Shipbuudmg 

Lead  Burner,  AU  Around  ,  .        ^  ' 

Lineman,  Telephone,  Telegraph,  or  Power,  AU  Aroona 

Load  Dispatcher,  Power  or  Gas  ,  ,^       ,  , .  / 

Locomotive  Engine  Repaihnan  ' :  '     nv-^:  ^■ 

Loftsman,  Aircraft  or  Shipbuilding  -  ^  r 

Loom  Fixer 

Machine  Driller,  Mining 

Machine  Tool-Set-Up  Man  , 
Machinist,  AH  Around 

Machinist,  Marine,  All  Around 
Mate,  First,  Second,  or  Third 

Mechanician,  Confmunications  Equipment  -         .  a 

This  title  includes  individuals  who  maintain  and  repair  t^ephcme  and 
telegraph  equipment  and  circuits ;  technical  broadcast  equipment ;  radio- 
telephone and  radiotelegraph  equipment ;  or  submarine  cable  apparatoa. 

Miller,  Grain  Products,  AU  Around 

Millwright 

Miner,  Underground,  All  Around 

Included  under  this  title  are  only  those  individuals  whose  job  assignment 
requires  ttiem  to  perform  the  duties  involved  in  driving  underground 
openings  including  drilling,  blasting,  timbering.  Due  to  standardiza- 
tions of  mining  methods  these  functions  may  be  performed  by  separate 
individuals  whose  occupational  titles  also  appear  in  this  list  because  the 
jobs  meet  the  criterion  of  critical  occupations.  Since  the  term  "Minetf" 
is  generally  used  hi  the  industry  to  identify  underground  workers,  it 
iBh^ld  be  clearly  ijnderstood  that  it  does  not  cover  such  workers  as 
muckers,  trammters,  and  helpers, 

Molder,  Bench  or  Floor,  AU  Aroond 

Model  Maker,  All  Around 

Observer,  Seismic 

on  Wen  Gun  Perforator 

on  W^D  Sreatetb  AxMixiBg 
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Optical  Moclianic,  All  Around 

Paper  Making  Machine  Engineer  ,  rrg 

Patternmaker,  Metal  or  Wood 

Pipe  Fitter,  Marine  •> 

Powershovel  Engineer,  ^lining  -  .  / 

Precision  L^ns  Grinder,  All  Around  "  " 

Pulpit  Operator,  Steel  Mill 

Pumper,  Refinery,  in  Charge 

Pnrifieation  Engineer,  Syntlietic  Bobber 

Radio  Communications  TeebntHan 

Radio  Telegrapher 

Radiophoto  Technician  ' 
Reactor  Engineer,  Synthetic  Rubber 
Receiver  Tester,  Radio  or  Radar 

Refrigerator  Equipment  Repairman,  Gas  or  Mectric,  AH  Around 

Refrigerator  Engineer 

Repairman,  All  Around,  Eleotric-Motor  Equipment 

Repairman  and  InstuUatiou  Man,  All  Around,  Gas  or  Oil  Burner  Eijuipment 
Sheetmetal  Worker,  Marine,  All  Around 
Ship  Captain 
Shipfitter,  All  Aronnd 

Ship  Pilot  ^ 
Ship  Rigger,  All  Aronnd 
Shipwright,  All  Around 
Signal  Maintainer 

Stillman,  Petroleum  Processing  ,  .  r  .  ^' ; 

Still  J3perator,  Chemical,  All  Around  ,  '  '  ,  , 

Superintendent,  see  Foreman 

Supervisor,  see  Foreman 

Switchboard  Operator,  Power 

Tanner,  All  Around 

Testing  and  Rejjrulating  Technician,  Tdq^<H)e  or  Telegraph 

Timbernian,  Miniug,  All  Arouud 

Tool  Designer 

Tool  Mnker 

Train  Dispatcher 

Transmission  Engineer 

Tugboat  Captain 

Tugboat  Engineer 

Wood  Seasoner,  Kiln 

X-Ray  Equipment  Serviceman 

Part  II— Professional  and  Scientific  Ocenpations* 

Accountant 

Included  under  this  title  are  Certified  Public  Accountants  and  those 
who  have  comparable  training,  expaioiee,  resporaibillties. 

Agronomist       -  .  '  " 

Anatomist 

Architect,  Naval 

Astronomer 

Bacteriologist 

Chemist  " 

Engineer,  Professional  or  Technical 

This  title  covers  persons  who  are  actually  engaged  as  engineers  in 
the  operating,  research,  or  teaching  phases  of  these  professions,  wlio 
are  qtmllfied  dther  by  having  met  the  educational  requirements  or 
because  of  long  experience.  In  addition,  this  title  is  intended  to  include 
those  individQate  who  may  isg[ieciaUaQ  in  oertain  phases  d  the  prof^ 


♦The  titltvs  appoarnis:  in  tins  Part  of  the  List  of  Critical  O(^cupationa  with  dofiiii- 
tions,  simU  lie  considered  as  also  iiuliulinu  persons  engaged  in  full-time  teachini;  of 
fliese  professions.  A  person  may  l>e  cftHsidf^red  as  engaged  in  full-time  teaching  if  ho 
devotes  not  less  than  1*j  liours  per  week  iu  contact  with  studexits  in  actual  clansrooin 
or  laboratory  inRtmetion.  Th^so  titles  are  also  intended  to  indnde  persons  who 
ensa^fHl  in  full-time  inspectinir  duties  which  reQOife  ths  Utilisation  of  the  kaoirledge 
of  the  critical  occupatious  listed  iu  Part  II. 
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sions  listed  below,  such  as  Mechanical  Engineers  who  specialize  iu  the 
automotive,  heating,  or  refrigerating  engineering  field  but  whose  special 
designations  have  not  been  mentioned: 


AoronantiGal 
Agrlcoltanl 

Ceramic 

Chemical 

Civil 

Communications 

Electrical 
Entomologist 
Forester 
Geologist 
Geophysicist 
Hortleiilturist 

Mathematician  (including  Cryptl^|^j^) 

Metallurgist 

Meteorologist  - 

Nematologist 

Oceanographer 

Parasitologist 

Pathologist,  Medical 

Pharmacologist 

Physicist 

Physiologist,  Medical 

Plant  Physiologist  or  Path<do0st 


Marine 
Mechanical 
Metallurgical 
Mining 
Petroleum 
Radio 
Safety 


.  ■ 

'-It 


NATIONAL  HEADQTJABTERS 

SELECTIVE  SERVICE  SYSTEM 

WASHINGTON,  D.  C. 


LOCAL  BOARD  MEMORANDUM  NO.  115A 
ISSUE:  8/16/43. 

SUBJECT:  TRANSFER  OF  REGISTRANTS  QUALIFIED 

FOR  CRITICAL  OCCUPATIONS 

1.  Classification  policy.— A  registxant  qualified  in  an  <»eupa- 
tion  included  in  the  List  of  Critical  Occupations  (se^  luteal  Beurd 
Memorandum  No.  115,  Part  IV,  Paragraph  4),  who  is  not  engaged 
in  war  iirodnc  tiovi  or  in  support  of  the  war  effort,  diall  i(ot  t»  cm- 
sidered  for  occupational  deferment  unless,,  prior  to  October"  1, 
1943,  he  shall  have  transferred  to  employment  in  war  produeb^ 
or  in  support  of  the  war  effort  and  shall  continue  to  be  so  em- 
ployed.     ,  ' 

2.  InfarBHition  to  local  board  concerning  registrant's  quali- 
ication  in  critical nccupation.— In  those  cases  where  the  regis- 
trant is  qualified  in  a  critical  occupation  but  is  not  engaged  m  war 
orodnction  or  in  support  of  the  war  effort,  the  United  States  Em- 
ployment Sfsryice  wdl  certify  to  the  local  board  the  l<4lqwix^ 
inf ormatioij :  ,,         .  ftifj.- 

^.       (a)  That  the  registrant  is  qualified  i»  at  critical dQcmiation; 
(b)  That  the  registrant  is  not  employing  such  qualiiMltiwiw- 
in  war  production  or  in  support  of  the  war  effort.  • 

The  failure  of  the  United  States  Employment  Service  to  make  the 
'  certification  set  forth  above  shall  not  preclude  the  local  board 
from  classifying  the  registrant,  puirduant  to  the  provisions  ot  para- 
graph 1  above. 

Director. 

l>lSTKIBmtON,  A,  B,  C,  D,  E,  F 


622.21  to 


(12) 


622.21  to  eetM 


NATIONAL  HE ADQUAKTEKS 
SELECTIVE  SERVICE  SJSTEM 

WASHINGTON,  D.  C 


LOCAL  BOABm  MEMORANDUM  NO.  11*-B 

ISSUED:  9/1/43 

AS  AMENDED:  1/6/44 

EFFECTIVE ;  2/1/44 

SUBJECT:  REGISTRANTS  IN  CRITICAL  OCCUPATIONS 

L  Imporliince  of  ictttical  occupations.— Attached  to  Local 
Board  Memorandum  No.  116,  amended  January  6, 1944  (effective 
February  1,  1944),  is  a  list  of  Critical  Occupations  with  defini- 
tions. It  can  be  safely  said  that  the  critical  occupations,,  as  hsted 
by  the  War  Manpower  Commi^cn,  represent  the  highest  levels 
of  skills  within  industry  and  that,  therefore,  all  production 
necessary  to  the  war  effort  is  directly  dep^ident  i^n  the  most 
efficient  use  within  industry  of  persOifi  qualified  in  ^^Miw 
occupations. 

2.  Need  for  extending  every  consideration  for  occupational 
deferment  to  registrants  in  critical  occupations— It  is  of  the 
utmost  importance  that  registrants  (1)  who  have  the  necessary 
qualifications,  (2)  who  are  utilizing  them  to  the  fullest  extent 
in  a  critical  occupation  in  war  production  or  in  support  of  the 
war  effort,  and  (3)  whose  removal  from  their  present  employnient 
would  have  an  adverse  effect  upon  the  maintenance  of  required 
production  s^edules,  be  given  the  most  serious  consideration  for 
extended  occupational  determent  before  being  reclassified  out  of 
a  ^ierzed  class  into  a  class  availf^  for  service. 

3.  Referral  to  the  United  States  Employment  Sarvice.— (a) 

The  local  board  is  directed  to  refer  the  name  of  a  legistirant,  age 
22  through  37,  together  with  a  statement  of  his  present  occupa- 
tion, skills,  and  qualifications  and  place  of  present  employment, 
to  the  local  office  of  the  United  States  Employment  Service  in 
the  area  in  which  the  local  board  is  located,  whenever  (1)  there  is 
filed  with  the  local  board  a  .statement  under  oath  luting,  to  the 
satisfaction  of  the  local  board,  that  such  registrant  is  employed 
in  war  production  or  in  support  of  the  war  effort  and  possesses 
the  skills  and  qualifications  to  engage  in  one  of  the  critical^  oc- 
cupations listed  and  defined  on  the  List  of  Critical  Occupations 
With  Definitions,  and  (2)  the  local  board  concludes  that  the  regis- 
trant is  not  entitled  to  occupational  deferment  on  the  basis  of  bis 
present  employment. 


<13) 
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(b)  This  reference  to  the  United  States  Employment  Saqdce 
may  be  made  at  any  time.  If  the  reference  is  not  made  pnMStO ' 
the  time  the  registrant  is  classified  in  Class  I-A,  Class  I'-A-<^>i^r 
Class  I V-E,  it  is  mandatory  that  the  local  board  refer  the  regis- 
trant to  the  United  States  P^mploynient  Service  immediately  upon 
tlie  classification  of  the  registrant  in  one  of  such  classes. 

(c)  In  all  cases  in  which  such  reference  is  made  the  local  board 
will  not  issue  an  Order  to  Report  for  Induction  (Form  150)  until 
it  receives  a  report  from  the  United  States  Employment  Service 
or  until  the  expintion  otm  dajis  aftmr  referral,  whicheirer  occurs 
first. 

(d)  If,  dTiring  sucli  30-day  period,  the  United  States  Employ- 
ment Service  certifies  to  the' local  board  that  the  registrant  pos- 
sesses and  is  fully  employing  the  qualifications  required  of  a 
critical  occupation  in  war' production  or  in  suppctrt  of  the  war 
effort  and  his  removal  from  his  present  employment  would  ad- 
versely affect  the  maintenance  of  his  employer's  recjuired  pro- 
duction, the  local  board  will  reopen  the  classification  of  the  regis- 
trant and  will  consider  tliis  new  evidence  as  a  basis  for  further 
occupational  deferment. 

(e)  If,  during  such  30-day  period,  the  United  States  Employ- 
ment Service  certifies  to  the  local  board  that  it  has  succeeded 
in  placing  ttie  registrant  in  a  critical  occupation  in  war  produc- 
ticm  or  in  support  of  the  war  effort  with  another  employer  who 
requires  the  registrant's  skills  and  qualifications  and  will  fully 
umize  such  skiUs  and  qualifications,  the  local  board  will  delay 
tile  issuance  of  an  Order  to  Beport  for  Induction  (Form  150) 
to  sucb  registrant  for  a  further  period  of  10  days  from,  the  re- 
ceipt of  sam  certification  so  as  to  permit  the  filing  of  a  new  Form 
42A  requesting  the  occupational  deferment.of  the  registrant.  In 
the  event  such  Form  42A  is  filed  by  the  new  employer  with  wkom 
the  registrant  has  been  placed,  the  local  board  will  reopen  the 
classification  of  the  registrant  and  will  consider  tlie  new  evidence 
as  a  basis  for  furtiier  occupational  deferment 

(f)  If,  however,  no  notification  is  received  from  the  United 
States  Employment  Service  prior  to  the  expiration  of  the  original 
30-day  period  following  referral,  or  in  the  event  certification  is 
made'^that  the  registrant  is  needed  in  new  employment  but  a 
Form  42A  is  not  received  before  the  expiration  of  the  10-day  pe- 
riod allowed  for  the  filing  of  a  new  claim  for  deferinent,  the 
local  board  may  proceed  with  the  induction  of  the  registrant. 

4.  Cooperation  by  United  States  Employment  Service.— (a) 
The  War  Manpower  Commission  is  informing  the  United  States 
Employment  Service  of  the  need  for  expediting  investigation 
of  the  cases  of  any  registrants  qualified  for  critical  occupations 
which  are  referred  to  it  by  local  -boards.  Even  though  a  regis- 
trant is  not  employed  in  the  area  in  which  his  local  board  is 
located,  reference  by  the  local  board  will,  nevertheless,  be  to  the 
local  United  States  Employment  Service  oflBice  in  the  local  board 
area,  and  any  further  reference  of  the  case  to  the  United  States 
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E»fipyment  Service  office  in  the  area  in  which  the  registranl 
is^^^oyed  will  be  undertaken  and  accomplished  by  the  United 
8te|)8s  S^I^yment  Service. 

(b)  The  ei^'of  Inferred  registrants  who  are  qualified  for  pro- 
fei^onal  and  scientific  occupations  will  be  forwarded  by  the  United 
States  Employment  Service  to  the  National  Roster  of  Scientihc 
and  Specialized  Personnel.  Activity  and  Occupation  Bulletin  o. 
35  was  amended  in  Suppl^ient  to  Activity  and  Occupation  bul- 
letins, as  amended  October  21,  1943,,  ,t«)  eliminate  the  reference 
of  cases  by  the  local  board  directly  to  thft  National  Boeter  of  Sci- 
entific and  Specialized  Personnel. 


Director. 


NATIONAL  HEADQUARTERS 
SELECTIVE  SERVICE  SYSTEM  ™^ 

WASHINQTON,  D.  C. 

"  .if 

LOCAL  BOARD  MEMORANDUM  Na  U&-C 
ISSU£D:  10/2/43 

SUBJECT:  REFERRAL  TO  UNITED  STATES  EMPLOY- 

MENT  SERVICE  IF  LOCAL  BOARD  DESIRES 
ADDITIONAL  OCCUPATIONAL  INFORMA- 
^  TION 

1.  Request  for  information  from  United  States  Employment 
gerviee.— The  facilities  of  the  United  States  Emjjloyment  Service 
have  been  made  available  to  provide  assistance  in  the  classifica- 
tion of  men  with  respect  to  their  occupations.  The  local  board 
may  ccmmiunicate  with  the  local  employment  office  in  the  area  in 
wmch  the  local  board  is  located  if  it  desires  additional  infonna- 
tion  ^th  respect  to  the  occupation  of  a  registrant : 

(a)  When  there  is  doubt  concerning  the  qualifications  of 
a  registrant  for  whom  deferment  has  been  requested  or  the 
extent  to  which  such  qualifications  are  being  utilized  in  his 
present  employment. 

(b)  AYhen  additional  information  is  required  to  determine 
whether  a  national  or  local  shortage  of  persons  with  the  regis- 
trant's claiiiied  qualifications  exists  or  is  likely  to  exist  in  the 
near  future. 

(c)  When  a  local  board  is  considering  whether  or  not  a 
registrant  is  replaceable,  it  will  utilize  all  information  obtain- 
able through  the  local  emi)lovment  office  with  respect  to  the 
availability  of  replacement,  iiicluding  tiie  number  of  current 
mifilled  orders  for  the  occupation  involved  and  the  number 
of  qualified  applicants  in  its  files,  together  with  such  infor- 
mation as  is  pertinent  concerning  the  possibility  of  filling  the 
}6b  tltfough  transfer  of  workers  from  less  essential  activities 
or  through  clearance. 

2.  Time  for  placing  qualified  perawiB  i»  #€cny*iDiio  far  ww^ 

production. — If  in  the  course  of  the  classification  of  a  registrant 

it  appears  that  the  registrant  may  ])ossess,  but  is  not  at  the  time 
using,  qualifications  needed  in  war  production  or  in  support,  of 
the  war  effoit,  tlien  the  local  board  upon  making  such  determina- 
tion may  refer  the  registrant  to  the  appropriate  local  employuient 
office  of  the  United  States  Employment  Service. 

(a)  The  local  employment  office  may  be  allowed  not  to 
exowd  30  days  from  the  date  of  the  local  board's  original 
inqury  to  place  the^  reg»^rant  in  an  occupation  in  war  pro- 

(16) 
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duction  or  in  supporc  of  tho  war  effort  wliere  liis  qualifica- 
tions are  needed  and  will  be  fully  utilissed. 

(b)  If  the  local  employaient  offiea  reports  that  the  regis- 
trant has  be«a  placed  in  an  occupation  in  war  production  or 
in  support  of  the  war  effort  where  his  qualilications  are  needed 
and  will  be  fully  utilized,  the  local  board  in  classifying  the. 
registrant  will  give  due  consideration  to  the  dhange  in  status. 

3.  Registrants  in  critical  occupations.— As  to  reoistrants  in 
any  of  the  149  critical  occupations  appended  to  Local  lioai-d  Mem- 
orandum No.  115,  reference  is  made  to  Local  Board  Memoran- 
dum No,  115-B,  provisions  of  which  will  govern  with  respect  to 


such  r^istrants. 


DisnoBimcm  a,  b,  c,  d,  e,  f 


Director. 


NATIONAL  HEADQUARTEES  622.21  to 
SELECTIVE  SERVICE  SYSTEM 

WASHINGTON,  D.  O. 


LOCAL  BOARD  MEMORANDUM  NO.  US-D 

ISSUED:  10/2/43 

SUBJECT:  REGISTRANTS  ENGAGED  IN  SEASONAL 

OCCUPAXiaiifS 

L  Importance  of  seasonal  occupati<ms. — Successful  prosecu- 
tion of  the  war  depends  to  a  considerable  extent  upon  war  produc- 
tion and  war  supporting  activities  that  are  seasonal  in  nature.  It 
is  importwit,  therefore,  that  the  supply  of  manpower  required  to 
maintain  necessary  seasonal  activities  be  protected. 

2.  Necessary  men  in  seasonal  occupations. — Registrants  en- 
gaged in  seasonal  occupations  in  war  procluction  or  in  support  of 
the  war  effort  may  be  co^isidered  for  occupational  clif£igihcation 
Budj  if  found  to  be  necessary  men,  should  be  deferred. 

3.  Movement  from  one  locality  to  another.— Rc^strants  en- 
gaged in  seasonal  occupations  in  war  production  or  in  support  of 
the  war  effort  should  be  permitted  to  move  from  one  locality  to 
another  for  the  purpose  of  following  local  seasons  atid  should  be 
considered  for  occupational  classification,  irrespective  of  such 
movement,  if  they  continue  to  qualify  as  necessary  men  in  their 
seasonal  occupations. 

4  Mi^imiiiii  timejrjequired  in.  sea^eiial  occupatiwis.— ^^gis- 

traiits'4efei*f ^d  by  reason  of  b^Bg  necessary  men  in  seasonatoccu- 
pations  in  \f^r  production  or  in  sijpport.<^v^e  warjeffrnt  inav  be 
continued  in  a  deferred  classiiSpatim  durii|^  off-season  if  ^ey 
fulfill  tlie  following  conditions : 

(a)  Th(\y  remain  engaged  in  their  seasonal  occupatiop^^  for 
a  period  of  not  less  than  8  months  of  the  year ; 

(b)  They  become  engaged  during  the  off-season  in  some 
other  occupation  in  war  production  or  in  support  of  the  war 
effort;  and 

(c)  Upon  the  reopening  of  the  season  in  which  they  may 
pursue  tlieir  normal  s(»asonal  occupations  they  return  to  the 
seasonal  occupations  th^  constituted  the  basis  for  their  orig- 
inal deferment  and  resume  their  statos  as  necessary  men 
tiierein, 

-  I    ,  V 

Director. 

Distribiiliou  a,  b,  c,  d,  e,  r 

(•18) 


NATIONAL  HEADQUARTERS 

SELECTIVE  SERVICE  SYSTEM  622^ 
wASsmmcax^  c. 


LOCAL  BOARD  MEMORANDUM  Na  U&-B 
ISSUED:  U/6/43 

SUBJECT:  DEFERMENT  OF  WORKERS  IN  WEST 

COAST  AIRCRAFT  INDUSTRY 


1.  General.— With  regard  to  workers  in  the  West  Coast  Air- 
craft industry,  Justice  James  F.  Byrnes,  Director  of  the  Office  of 
War  Mobilization,  issued  the  following  statement  on  October  27, 

1943:  - 
"IN  THE  WEST  COAST  MANPOWER  PROGRAM 
THE  SELECTIVE 'SERVICE  SYSTEM  IS  ARRANG- 
ING TO  DEFER  AND  WILL  DEFER  ALT.  NEC- 
ESSARY WORKERS  IN  TVEST  COAST  AIRPLANE 
PLANTS  INCLUDING  THEIR  PRODUCTION  SUB- 
CONTRACTORS. THE  WORKERS  IN  THE  WEST 
COAST  AIRPLANE  PLANTS  ARE  DIVIDED  INTO 
TWO  CLASSES:  (1)  THOSE  CURRENTLY  IRRE- 
PLACEABLE, AND  (2)  THOSE  CT  RREX  ILY  RE- 
PLACEABLE. IRREPLACEABLE  WORKERS  ARE 
DEFERRED  FOR  A  PERIOD  OF  SIX  ISIONTHS. 
THEY  ARE  ELIGIBLE  FOR  ADDITIONAL  DEFER- 
MENT IF  THEY  REMAIN  IRREPLACEABLE  TO 
•IpSbctJCTION.  THIS  PLAN  DOES  NOT  INTER- 
TORE  WITH  THE  AUTONOMY  OF  LOCAL  DRAFT 
-  ©OARDS.  WORKERS  AVILL  BE  INDUCTED  INTO 
THE  ARMED  FORCES  ON  THE  BASIS  OF  PLANNED 
REPLACEMENTS  SO  AS  TO  PERMIT  INDUSTRY  TO 
MAINTAIN  PRODUCTION.  ALL  WORKERS  WILL 
MnOTIFIED  of  THEIR  STATUS.  I  HOPE  THAT 
WORKERS  IN  THESE  PLANTS  WILL  SETTLE 
DOWN  STAY  ON  THE  JOB,  AND  PRODU(  E  TO  THE 
LIMIT.'  NO  WEAPON  BEING  PRODUCED  TODAY 
IS  MORE  IMPORTANT  THAN  AIRCRAFT.  AND 
EVERY  POSSIBLE  INCRBASE  IN  OUTPUT  IS 
IMPORTANT" 
2.  Army,  Navy,  and  Selective  Service  System  Plan.— In 

accordance  with  instructions  from  Justice  Byrnes,  the  Army, 

Navy,  and  Selective  Service  System  are  placing  into  effect  the 

following  plan;  :-  . 

(a)  The  Army  and  Navy  henceforth  will  assume  joint 
responsibility  with  the  aircraft  manufacturers  and  aircraft 
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production  subcontractors  and  suppliers  .in  the  States  of  Cali- 
fornia, Oregon,  and  Washington  in  thdr  requests  for  wcupa- 
tional  deferment  of  employees  in  those  cases  where,  after  mv&- 
ful  consideiation,  it  is  concluded  that  Stt<^  deferments  «E$t,|^. 
quired  in  order  to  maintain  aircraft  production  schedules. 

(b)  The  Ajiuy  and  Navy  representatives  in  aircraft  plants  in 
California,  Oregon,  and  Washington  accordingly  hftve  been  di- 
rected to  join  with  aircraft  manufacturers  and  aircraft  production 
subcontrac  tors  and  suppliers  in  requests  for  deferment  by  signing 
w  ith  the  eniployers  an  Individual  Certification  (Form  401)  in  sup- 
port of  such  requests  when  they  concur  in  the  need  for  the  defer- 
ments. DSS  Fi.rm  401  will  not  be  filed  to  support  any  request  for 
deferment  for  a  period  of  60  days  or  less.   A  copy  of  DSS  Form 

401  is  attached.  .        ,      ,  . 

(c)  Aircraft  manufacturers  and  then-  production  subcontractors 
and  suppliers  in  California,  Oregon,  and  Washington,  and  Army 
or  Navy  representatives  will  be  given  until  January  1,  1944,  m 
which  to  file  DSS  Forms  401  in  support  of  occupational  deferments 
which  are  now  in  effect  and  which  will  remain  in  effect  beyond  that 
date.  Prior  to  that  time  local  boards  should  not  change  an  existing 
deferment  simply  because  a  DSS  Form  401  has  not  been  filed. 

(d)  Upon  receipt  of  a  DSS  Form  401,  signed  by  the  employer 
and  the  Army  or  Navy  representative,  which  either  accompanies  a 
DSS  Foi  in  42A  or  is  submitted  in  support  of  a  DSS  Form  42A  al- 
ready on  tile  in  the  local  board  pfl&ce,  the  local  board  shall :  " 

(1)  Reopen  and  consider  anew  the  classification  of  any  regis- 
trant who  has  been  mailed  an  Order  to  Report  for  Induction 
(Form  150)  but  whose  induction  has  been  or  is  hereafter  post- 
poned by  a  State  Director  of  Selective  Service ;  and  ; 

(2)  Reopen  and  oonsaJer  anew  tl»  classification  of  any  regis- 
trant who  has  not  be«i  ord^sed  to  report  for  induction.  How- 
ever, no  reopening  of  a  classificiU;ion  shall  be  required  if  no  re- 
quest is  made  for  any  change  in  an  bating  deferment 

(e)  The  DSS  Form  401  signed  by  the  Army  or  Navy  representa- 
tive under  this  plan  will  present  to  the  local  boards  additional 
authoritative  evidence  concerning  the  serious  manpower  situation 
on  the  West  Coast  in  aircraft  plants  which,  together  with  other 
information  of  a  supporting  nature,  will  furnish  local  boards  with 
the  basis  for  granting  occupational  deferment  to  such  registrants. 

-  * 

Director^ 

DlSTRIBU«ON  A,  If,  C,  »5  B,  r 


Budget  Bureau  No.  33-B053. 


INDIVIDUAL  CERTIFICATION 

I^nention  hj  Employer  and  War  or  Navy  Department — West  Coast  Aircraft) 

Afltftift^^<«|iii<fiH«ri  CfauwtfniHbii  ^wm  42A>  dated   (□  Attacked  « 

,  ,  □  Prerieiisly  filed) 

Name  of  registrant-^^^  — ^  ■  — — — 


Selective  Benrloe  Order  No.  Age 

Local  JBoard  ^. 


(Number)              (County)            ,  (City)  (State) 
Title  6£  iM!eB«it  job  ^  — 1—  


Tiie  niideraigiied  establishment  hereby  certifies  that : 

li  Tbe  defeniiPiit  requosted  is  necessary  to  maintain  the  operatins:  ss-ht^lnle  of  tlip  un- 
dersiijiiefl  fstablishuiont  for  products,  services,  or  activities  for  the  aircraft  pro- 
gram under  contract  to  tlie  Department  or  aa  a 

(War  or  Navy) 

production  suboo^itraotor  or  production  supplier  thereniider. 

2.  This  establishment  manufactures  products  or  provides  services  as  stated  on  said 

Form  42A. 

3.  Tills  establisiunent  is  operating  in  compliance  with  the  requirements  of  the  appro- 

priate-  AttMb  Produettoa.  tirgMcr  Ommittoe  M#-Arai  Moupowu  3Mort«3r  Qm- 

mittee. 

4.  The  Job  Title  listed  above  is  accurate  and  the  re^nstrant  is  Ihmos  r.tili/ed  in  t!ie 

perforuiance  of  the  duties  described  iu  tlie  said  Form  42A  to  tlie  fullest  extent 
practicable. 

5.  The  tegtetraat  eansiot  foe  replaced  pvior  to  tha  i^ration  of  the  perio<l  specilied  in 

said  Form  42A  and  his  earlier  removal  would  seriously  impair  tbe^^^iUty  of  thia- 

establishment  to  meet  its  operating  schedule  n-ferred  to  above. 

6.  Tliis  establishment  is  talcing  steps  necessary  to  achieve  the  effective  utilization  of 

its  personnel. 

(Name  of  estabUshmeatV 

"n^rj"  '        i  x,r,  <Location)        ■ .  *  " *' 

-  -oi.  -      ■        '   j  

Wn"*7  "'"^Title)  -  -  - 


K  H  H  H  ^rm  -  I        —  ...  _  — 

(Date) 

I,  the  undersigned  representative  of  the  hereby 

^  .  (Army  or  Navy) 

certify  that : 

(a)  the  statements  contained  in  the  above  certificate  of  the  establishment  are  true  to 
*    the  best  of  my  knowledge  and  belief ; 

(ft)  the  employment  and  produciton  cimdttiim  afeatinir  »*»**^Mwned  eslaMirti^ 
meat  are  such  4^t  I  coneor  in  ^  neaft  ior  oeeapatlonal  defemwat  af  above-- 
named registrant ;  and, 

(c)  I  join  \\  ith  the  establi^iBiieatia  its  xequest  for  the  deferment  of  tbe  above-named 

registrant. 


(Date) 

D  S  Form  401 


(Signature) 

(R^k) 

ffmef  7 
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NATIONAL  HEADQUAETERS 

SELECTIVE  SEBVICE  SYSTEM 
wAsmxcnoir  25,  d.  a 


mi 


82122-1 


LOCAL  BOARD  MEMORANDUM  NO.  11&-F 

ISSUED:  12/28/43 

AS  AMENDED:  1/24/44 

SUBJECT:  OCCUPATIONAL  DEFERMENT  OF  FA- 

THERS  EMPLOYED  BY  FEDERAL  AGEN- 
CIES 

L  President's  letter  and  action  of  Chairman  of  the  War 
IMbinpower  Commission. — (a)  On  December  22, 1943  the  Presi- 
dent of  the  United  States  addre^ed  a  letter  to  the  Ciiairman  of 
the  War  Manpower  Commission  authorizing  Federal  Government 
agc^ndes  to  me  requests  for  occupational  defermwt  of  certain 
f atiiers  in  their  employ,  and  statm^  that  such  fathers  must  be 
given  consideration  for  occupations  defwment  similar  to  that 
accorded  to  fathers  employed  outside  of  tbe  Fedmd  Goimnment^ 
The  President's  letter  was  incorporated  in  a  memorandum  frran 
the  Chairman  of  the  War  Manpower  Commission,  dated  Dec^* 
ber  24,  1913,  to  all  departments  and  agencies  of  the  Federal 
Government.  In  this  memorandum,  authority  was  granted  and 
piocediires  established  for  requesting  occupational  deferment  of 
certain  fathers  employed  by  the  Federal  Government. 

(b)  On  Januarj^  3,  1914,  the  Chairman  of  the  War  Manpower 
Commission  rescinded  his  memorandum  dated  December  24,  1943, 
referred  to  in  paragraph  (a)  aboA-e,  and  provided  new  proce- 
dures for  requesting  occupational  deferment  of  fathers  other 
than  tiiose  in  key  positions  or  on  Keplacement  Schedules.  Ari 
A^ncy  Committee  may  now  rec^uest  the  occupational  deferment 
of  such  a  father  without  the  prior  approval  of  the  Review  Com- 
mittee only  for  a  period  not  to  exceed  60  days  6r  until  March 
31,  1944.  Any  additional  request  for  deferment  must  be  made 
in  the  usual  manner  witii  the  approval  of  the  Review 

Committee. 

2.  Effect  of  new  procedure  on  classification. — A  request  for 
the  occupational  defei^nient  of  su(*h  a  father  by  the  Agency 
Committee  without  the  prior  approval  of  the  Review  Committee 
under  the  circumstances  described  in  paiagraph  1  (b)  above, 
shall  be  considered  an  Authorized  Government  Request.  No  such 
father,  however,  may  be  deferred  for  a  period  of  more  than  60 
chiys  or  after  March  31, 1944,  unless  a  regulnr  Authorized  Govern- 
juont  Request  containing  the  approval  of  tlxe  Review  Committee 
ifci  tiled. 
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3.  Reconsideration  of  classification  of  certain  fathers  em- 
ployed by  the  Federal  Government. — When  an  Authorized 
Government  Request  is  filed  for  a  father  employed  by  the  Federal 
Government  who  is  in  Class  I-A,  Class  I-A-0,  or  Class  IV-E, 
the  local  board  shall  reopen  and  consider  anew  the  classification 
of  such  rejjistrant  in  the  light  of  the  Authorized  Government 
Bequest.  If  an  Order  to  Report  for  Induction  (Form  150)  has 
been  mailed  to  such  a  registrant,  it  shall  be  canceled 

4.  Classificatioii  standards^Local  boards,  when  claBsifying 
fathers  employed  by  the  Federal  .Government  fw  whom  Aumor- 
ized  Govermnent  Bequest^  have  been  filed^  will  apply  the  same 
standards  for  occupational  classification  as  are  now  being  applied 
to  fathers  not  employed  by  the  Federal  Govertiment.. 

5.  Entry  on  Form  39, — When  a  father  who  is  employed  by  the 
federal  Government  ie  classified  in  Class  II-A  or  Class  ll-B, 
he  should  be  listed  on  Form  39  with  a  notation  "G4C"  in  the 
right-hand  margin  foUawiiig  column  9y  indicating  Group  4 
d^dren. 

6.  Term  'Yathei^  deiiied*— The  term .  H«t}m^^  as  used  in 
this  memorandum  indnd;^  only  those'  re^ii^rants  coming  within 
the  definition  of  "father"  as  set  forth  in  section  622.33,  Selective 
Service  Regulations.  -  - 

Director. 

Dl*5TiMBUTroN  ^,  B,  C,  D,  K,  F  >i  3  . 

.  •     I  ; .    t  *   ,  =  '       ■     .  ■    .       ■  ■  .  ■  :  Hi* 
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»^  ;  NATIONALHEADQUARTERS 
^J!  I       SELECTIVE  SERVICBOTSTEat  ^ 

vi. -Vi  >  WASHINGTON,  D.  C. 


LOCAL  BOARD  MEMORANDl][M  NO.  115-G 

ISSUED:  -..         ,  <j,u. 

SUBJECT:  PLAN  FOR  CERTIFICATION  OF  REQUESTS 

FOR  DEFERMENT 

'       1.  Special  plan  for  the  West  Coast  Aircraft  Industry. — In 

accordance  T\dth  instrnctions  from  the  Director  of  the  Office  of 
'War  Mobilization,  the  Army,  Navy,  and  Selective  Service  Sys- 
tem placed  in  effect  a  plan  by  which  the  Army  and  Navy  assumed 
■joint  responsibility  with  aiiTraft  manufacturers  and  aircraft,  pro- 
duction subcontractoi-s  and  suppliere  in  the  States  of  California, 
Oregon,  and  Washington  in  their  requests  for  occupational  defer^ 
ment  of  employees  in  those  cases  where,  after  careful  considera- 
tion, it  ia  concluded  that  such  deferments  are  required  in  order  to 
maintain  aircraft  production  schedules.  This  i:)lan  and  the  proce- 
dures developed  for  its  operation  are  described  in  Local  Board 
Memorandum  No.  115-E. 

2.  Plan  extended  beyond  West  Coast  Aircraft  IpiinsilfT*-^ 

Plans  and  procedures  similar  to  those  provided  for  the  West 
Coast  Aircraft.  Industry  (Local  Board  Memorandum  No.  115-E) 
will  be  extended  to  other  industries  and  establishments  wheie 
production  urgency  exists  when  the  Director  of  Selective  Sei'vice 
determines  that  such  plans  and  procedures  are  required  and  the 
Army,  Navy,  or  other  Government  agency  concurs. 

3.  Additional  establishments  covered. — Certain  estdidi^- 
ments  have  already  been  included  in  the  plan  referred  to  in  para- 
graph 2  above,  and  it  is  anticipated  that  from  time  to  time  addi- 
tioiml  establislmi^ts  will  be  included  as  the  urgency  requires.  - 
1^  names  of  these  establislnnents  are  being  furnished  to  State 
Directors  of  Selective  S^rvioe- in  order  that  cnich  us^ormation  ma^ 
be  used  in  checking  edifications  filed  by  employers  and  Army, 
Navy,  or  other-i^^iey  r^wesentatives.  In  general,  however,  local 
boai^  will  assume  that  when  joint  certifications  have  been  filed  in 
accordance  with  this  plan^  the  establisdunj^its  covered  have  been 
duly  approved. 

4.  Certification  by  Army,  Navy,  or  other  agency  representa- 
tives.— The  Army,  Navy,  or  other  agency  representatives  in  Cbtab- 


622^1 
622.22 
^.23 
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lisluiieiits  covered  by  the  plan  have  been  dii'<'cted  to  join  with 
eniph)yers  in  requests  for  deferment  by  signing  with  the  em- 
plf)yers  an  IndivicUial  Certification  (Form  401  A)  in  support  of 
such  request  when  they  concur  in  the  request  for  deferment.  J^orm 
401A  will  not  be  filed  to  support  any  request  for  deferment  for  a 
period  of  sixty  days  or  less.  A  copy  of  Form  401 A  is  attached. 

Consideratiaii  to  be  given  to  Form  401A  by  local  boards 

^a)  When  a  Form  401 A  (which  is  signed  by  the  employer  and  the 
Araay,  Navy,  or  other  agency  representative  and  whi<Ai  either  ac- 
companies a  Form  42A  ot^i6  Biifamitted  in  ^support  of  a  Form 
akeady  on  file  in  the  local  board  office)  is, filed  tor  a  registrant  who 
has  been  placed  in  Class  I-A,  Glass  I-A-O,  or  Class  IV-E,  the 
local  board  shall  reopen  and  consider  anew  the  classification  of 
such  registrant  in  the  light  of  such  Form  401A. 

(b)  The  Form  401 A  signed  by  the  Army,  Navy,  or  other  agency 
Wflresentative  mider  this,  plain  will  present  to  the  local  boards  ad- 
ditional authoritative  evioence  concerning  the  serious  manpower 
eatuation  in  the  establishments  filing  such  certifications,  which  to- 
gether with  other  information  of  a  supporting  natui^  will  furnish 
]k>cal  boards  with  the  basis  fat  c<msidering  occupa^<»ial  def^- 
ments  of  registrants  affeeted. 

(c)  There  Avill  he  instances  where  the  production  urgency  re- 
quires the  inchision  in  the  phm  of  only  certain  departments  within 
an  establislunent  or  of  only  certain  establishments  within  an  in- 
dustry. In  such  cases,  there  may  be  some  employees  in  depart- 
ments or  establishments  not  covered  whose  deferment  may  be  justi- 
fied even  though  there  may  be  no  joint  request  for  deferment  par- 
ticipated in  by  the  Army,  Navy,  or  other  agency  representatives 
and  local  boards  should  apj)ly  general  Selective  Service  occupa- 
tional classification  policies  in  tiie  consideration  of  such  requests 
for  deferment. 

(d)  If  no  Form  401A  is  tiled,  general  Sehvtive  Service  occu- 
pational classificaticm  policies  will  be  applied  and  local  boards 
should  not  require  the  filing  of  Form  40iiV  iii  order  to  consider 
r^uests  for  occupational  deferment.  ' 

Director. 

DlSiaiHUTlOX  A,  B,  C,  D,  £,  F 


INPIVIDUAL  CERTIFICATION 

LFor  Execution  by  Employer  and  War,  Navy,  or  other  Department  or  Agency  of  the 

Federal  Government] 

j^giliiyit--Occapational  Classification  (Form  42A>  dated  

.  fH\^  (  □  Attached  or  D  Previowilj  aM) 

SeleeAve  Service  Order  No.  —  Age  —  

Local  Board  '(comis)  '"(CiltyT  "(fiteti) 

Title  of  present  Job  —  —  


The  undersigned  estabMsIiiiient  herein  certifips  that : 
1.  The  deferraont  re^iiiested  is  iiect^ssary  to  maintain  the  operating  schednle  of  the 
undersigned  estubliishnient  for  products,  i>ervicos,  or  activities  under  contract  to 

the  --  Department  or  as  a  production 

(War,  Navy,  or  othrr) 
subcontractor  or  prodnction  supplier  thereunder. 
2rThis  establislunent  manufactures  products  or  provides  services'as  stated  on  said 
Form  42A. 

S.  The  Job  Title  listed  above  ,is  accurate^  and  the  r^strant  is  being  utilized  In  the 
performance  of  the  duties  deso^bed  1b  said  F^rm  42A  to  the  fullest  ext^t 

practlcahle. 

4.  The  registrant  cannot  be  replaced  prior  to  the  exiiiratloi!  of  the  period  8i)ecified  in 

said  Form  42A  and  liis  earlier  removal  would  tseriousl.v  impair  the  ability  of  this 
establishment  to  meet  its  operating  schedule  referred  to  above. 

5.  This  estatdishment  is  takttiff  «t^  necessary  to  achieve  the  dCectlve  utttisation  ot 

its  pmonn^. 

-^^^^  ^-  establislunent) 
at     .  ^^-r  ^  (Location) 

CB^PUiture) 

I  '     '  _     '  -1  - 

(iitef 

I,  the  undersigned  represenitative  of  the  ^-    hereby 

(Army,  ^avy,  or  oUier) 


certify  tliat : 

(a)  the  statemenJ^'eontained  tn  the  above  certificate  of  the  establishm«it  are  true  to 

the  best  of  my  kjiowh^dge  and  belief; 

(6)  the  emphtymeut  an*]  pn.duction  conditions  affectinir  the  above-named  eslabiish- 
nieiit  ai-e  such  tliat  I  concur  in  the  need  for  occupational  deferment  of  the  above- 
named  registrant ;  and. 

(c)  I  join  with  tike  establishment  in  its  requesl  for  the  deferment  of  the  above-named 
i  <i9ei^trant.  '  - 

fgignature) 

("Uank) 
(Title! 


(Date) 

DSS  Form  401A 
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PERTINENT  SECTIONS  OF  SELECTIVE  SERVICE 

REGULATIONS 

622.21    Class  II-A:  Man  necessary  in  support  of  war  effort. 

(a)  Li  Class  II-A  shall  be  plaeeii  any  registrant  wi^o  is  foiuid 
to  be  a  "necessary  man"  in  support  oi  the  vrar  elfort. 

(b)  Class  II-A  deferments  shall  be  for  a  period  of  6  months 
or  less  as  may  be  deemed  necessary  to  secure  or  train  a  replace- 
ment for  the  registrant.  If  there  is  a  change  in  the  registrant's 
status  during  the  period  of  his  deferment  in  Class  II-A,  his  clas- 
sification shall  be  reopened  and  considered  aneAv.  At  the  ex- 
piration of  the  period  of  the  registrant's  deferment  in  Class  II-A, 
his  classification  shall  be  reopened,  and  he  shall  be  classified  anew. 
When  the  registrant  is  classified  anew,  he  shall  not  be  again  placed 
in  Class  II-A  unless  such  classification  is  warranted,  and  in  addi- 
tion, the  registrant  or  the  registrant's  employer  convinces  the  local 
board,  or  the  board  of  appeal  (if  an  appeal  is  taken),  or  the 
Presi<Wt  (if  an  appeal  is  permitted  and  is  taken)  that  a  reason- 
able but  unsuccesOTul  effort  has  been  made  during  the  period  of 
def^ment  to  secure  or  to  train  a  replacement.  If  these  conditions 
are  met  nnd  the  registrant  is  agam  plaaed  in  Class  II-A,  such 
further  def^noent  SiaU  be  for  a  penod  of  6  months  or  less  as 
may  be  de^ed  necessary  to  secure  or  train  a  replacement.  The 
same  rule  shall  be  applied  wh«ft  again  classifying  such  r^strant 
at  the  end  of  each  successiye  period  for  whidi  he  has  been  classified 
in  Class  II-A. 

622^  Glass  II-B:  Man  ueteaaaryiit  wftr prodnetion.  (a) 

In  Class  II-B  shall  be  placed  any  registrant  who  is  found  to  be 

a  "necessary  man"  in  war  production. 

(b)  Class  II-B  deferments  shall  be  for  a  period  of  6  months  or 
less.  If  there  is  a  change  in  the  registrant's  status  during  the 
period  of  deferment  in  Class  II-B,  his  classification  shall  be  re- 
opened and  considered  anew.  At  the  expiration  of  the  period  of 
the  registrant's  deferment  in  Class  II-B,  his  classification  shall 
be  reopened,  and  he  shall  be  classified  anew.  In  again  classifying 
the  registrant,  care  shonld  be  taken  not  to  impede  the  war  pro- 
ducti(m  program.  The  I'egistrant  should  be  again  classified  in 
Class  II-B  for  a  i)eriod  of  6  months  or  less  if  such  classification 
is  wai-ranted  and  if  the  registrant's  employer  has  made  a  reason- 
able but  unsuccei^sful  efi'ort  to  secure  or  train  a  replacement  for 
the  registrant  during  the  period  of  deferment.  The  same  rule 
shall  be  applied  when  again  classifying  such  a  registrant  at  the 
end  of  each  successive  period  for  which  he  has  been  classified  in 

Class  II-B.  .  .  . 

622.22-1  Certain  procedure  must  be  followed  to  entitle 
Federal  Government  employees  to  Class  II-A  or  Class  II-B 
deferment.  In  determining  whether  a  registrant  employed  in  or 
under  the  Federal  Government  should  be  retained  or  placed  in 
Class  II-A  or  Class  II-B,  no  consideration  shall  be  given  to  the 
fact  that  he  is  so  employed  unless  a  request  for  his  deferment 
shall  have  been  made  in' accordance  Avith  the  provisiims  of  (1) 
Public  Law  2B,  78th  Congress,  approved  April  8,  1943,  and  (2) 
Executive  Order  No.  9309,  dated  March  6, 1943. 

(29) 


622^  General  rules  for  classification  in  Class  II-A  and 
Class  II-B.  (a)  On  the  local  board  is  placed  the  primary  re- 
sponsibility of  deciding  which  men  should  be  «iven  occupational 

^^(bTNo^defeiinent  from  training  and  service  shall  be  made  in 
the  case  of  any  individual  except  upon  the  baas  of  the  status  of 
such  individui,  and  no  deferment  shall  be  made  of  mdiyiduals 
by  occupational  group  or  groups  of  individuals  m  any  plant,  or 

The  local  board  may  avail  itself  of  the  assistance  of  all 
Federal,  State,  or  local  agencies  to.obtem  mformation  ^^iphwiU 
help  it  to  determine  whether  a  claun  for  occupataoBftl  defwrment 

^622  24 "Necessary  man**  defined.  A  registrant  shall  be  con- 
sidere'd  a  "necessary  man"  in  war  production  or  in  support  of  the 
war  effort,  including  training  and  preparation  therefor,  only 
when  all  of  these  conditions  exist :  (1)  He  is,  or  but  for  aseMO?«l 
or  temporary  interruption  would  be,  engaged  m  war  prodUctWHi 
or  in  suppo/t  of  the  war  effort;  (2)  his  removal  would  cause  a 
serious  loss  of  effectiveness  therein ;  and  (3)  he  cannot  be  replaced. 
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